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» Federal Family and Medical Leave Act

» Federal Americans with Disability Act 7

> State Civil Rights Act (lowa Chapter 216) 6@%
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oyer may not ask me about my health or
der the Health
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npany policy when asking for
Ote our

You are not required to provide medical

information to anyone who is not in the /
decision making chain of approving your A
leave. %9
You are protecting your employer by not M
letfing your direct supervisor know about your LAW FIRM

family medical issues.
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1 A person with a
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Stereotyping based on association with an

Individual with a disability:
Refusing to hire a worker who is a single parent of a
sased on the assumption that
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https://www.eeoc.gov/policy/docs/caregiving.html#example17
https://www.eeoc.gov/policy/docs/caregiving.html#example17
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https://www.eeoc.gov/policy/docs/caregiving.html#example20
https://www.eeoc.gov/policy/docs/caregiving.html#example20
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Private-sector employers who employ 50 or more employees in 20 or
e workweeks in either the current calendar year or previous calendar
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vork for a covered employer for
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The care for a child, spouse, or parent who has a serious health
ondition,

er’s service in the military, including
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er FMLA leave, employee has the right to
same job, or one that is

- Same duties, responsibilifies, status
- Same level of skill, effort, responsibility and authority

/s

&
- |ldenftical benefits, such as life insurance, disabllity M

Insurance, sick leave, vacation, educational benefits, '

pensions, etc. LAW FIRM

- Identical pay, including premium pay, overtime and
bonus opportunities



REQUESTING LEAVE

.V-‘

practical

Comply with request for medical certification
and/or proof of family relationship (significant
other does not count as a spouse.)

Employer may require paid leave be taken af
the same time.

Employer may designate your leave as FMLA
qualifying even if you do not ask. LAW FIRM



KEY EMPLOYEE

paid 10% of all employee
miles of the worksite

Employer must provide key employee /

notice. A

Ok
May be denied leave or refused Jéﬁ%
L

reinstatement. LAW FIRM



Visit www.dol.gov/agencies/whd/fmla for links to:
Title | of the FMLA, as amended (29 U.S.C. 2601—2654)

.R. Part 825)
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https://www.dol.gov/agencies/whd/fmla

IOWA CIVIL RIGHTS ACT DOES NOT

APPLY

\_/

A

members o

In home caregivers employed by the persc
or family.

Any bona fide religious institution or ifs
educational facility, association,
corporation, or society with respect to any
qualifications for employment based on
religion, sexual orientation, or gender
identity when such qualifications are related -
to a bona fide religious purpose. LAW FIRM
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estigate and either try to
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All laws prohibit retaliation based on a
request for protected leave and/or o
complaint that your request was
denied.

not be denied

@9

L5y

LAW FIRM




QUESTIO

Cynthia P. Letsch, J.D. 5}‘9
Letsch Law Firm, P.C. 6@%
L

www.lefschlawfirm.com
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